@T he Hong Kong SAR Government
Labour Department )

Safety Regulations related
to Catering Industry



Occupational Safety and Health Legislation
applicable to Catering Industry

 Factories and Industrial Undertakings
Ordinance (Chapter 59 of the Laws of Hong
Kong)

 Occupational Safety and Health Ordinance
(Chapter 509 of the Laws of Hong Kong) and

« Subsidiary regulations made under the
above Ordinances



The Government gazetted the Occupational Safety and Health
Legislation (Miscellaneous Amendments) Ordinance 2023
on 28 April, 2023

The Occupational Safety and Occupational Health Legislation
(Miscellaneous Amendments) Ordinance 2023 (the Ordinance) takes effect
upon gazettal on 28 April 2023.

The Ordinance amends the Factories and Industrial Undertakings Ordinance
(Cap. 59) and the Occupational Safety and Health Ordinance (Cap. 509), as
well as their subsidiary legislation to increase overall the penalties for
occupational safety and health (OSH) offences so as to enhance their
deterrent effect for better protection of employees' OSH.



The Ordinance mainly makes amendments to the OSH legislation as follows:

(1) With regard to offences under general duty (GD) provisions for
employers, proprietors and occupiers of premises (employer GD provisions),
the Labour Department (LD) can take out prosecutions by way of
iIndictment. The maximum fines and imprisonment terms are set at $10
million and two years respectively, and new provisions are added to require
the courts to take into account the convicted entity's turnover and other
financial information given by the convicted entity when sentencing;

(i1) increase the maximum fines of offences prosecuted summarily under the
employer GD provisions and the employee GD provisions to $3 million and
$150,000 respectively;

(i11) adjust the maximum fines for other summary offences according to their
seriousness; and

(iv) extend the time limit for prosecution for an offence that is triable
summarily from six months to nine months.



Statutory requirements for notifiable workplaces

{ Factories and Industrial Undertakings Ordinance)
Section 9
Notification of workplaces

The proprietor of "notifiable workplace™ is required to report relevant

workplace information to the Commissioner for Labour under the
following circumstances:

Notify the Commissioner in the prescribed form before the first
commencement of any industrial process or industrial operation in the
workplace.

Any change in the location or name of the workplace or in the nature of
the industrial processes or industrial operations carried on shall be
notified to the Commissioner in the prescribed form before it takes effect.

Any change in the identity of the proprietor of the workplace shall be
notified to the Commissioner within 21 days after it takes effect by
writing.



Statutory requirements for notifiable workplaces

Notifiable Workplace

"Notifiable workplace" including any catering
establishment involving the use of electricity as
motive power or for heating.

Method of notification

Submit the prescribed form by post to 13/F, Harbour
Building, 38 Pier Road, Central, Hong Kong, or
fax to 2544 3497.




Penalty

Any proprietor, who contravenes
aforesaid section 9, commits an
offence and is liable to a fine at
level 6 of $100,000.




¢ @ B

hittps://www.labour.gov.hk/eng/indexhtm

Labour Department

Tre Goverment of the Hong Xong Special Adminsiraive Regon
of the Peopie’s Repubic of Ching

Welcome |
Message

- Labour
What's New | Legislation

AboutUs | Public Services |

Weould Jike to r' how to calculate the amount

| LegCo Business |

Qf

R Severanp

N

B iercand
payment

X
)
s

S

@

TextSize ¥ & <

én
o,

Enter search keyword(s)

Publications and | TV and Radio
Announcements

Media | Service Desk |

long service paymeni@nd the

Government subsidy after the aboltion of MPF offseatting arrangement?

Please usa o')f ralgulsting 190! -

+

=13
| ‘;*:-w" al"
35y

I'm interested in,

Enter here )

Contact Us

Jump to Py




& (O (O nhips//wwwlabourgovhk/eng/index him 36 oY
Labour Department TextSize £ & <
The Govemment of the Hong Kong Spaial Adminstradve Regon
of the Peogée’s Regubkc of China Enter search keyword(s) n

Vessage | WnasNew | AboutUs | Publc Services | Le?g;“u;n | LegCo Business | P”b"ﬁé’ggs AL Aivn;TwR:gﬁsl ServiceDesk |  Contact Us

LDUSTRC S, .

e
@
&3

0w,

(3 ¥
)

Welcome

| = Employment Services

= Labour Relations

|w lon Programme

» Employees’ Rights & Benefits

e djured at Work

BIE

IRRRINESHN

wmmm




Public

Services

A > FitlcSaenvicas >

Ocoupationad Safoty and Heath

Occupational Safety and Health

73
£l
L
H

Link:

Oooupational 2afety Service

' QOvarning safaty Prough INGpectons

Eoilers and Praccure Vecteic Divicion
GMONCas SYLTS0N RQUAENG NG 520 0DGMTICN of PIRSSLM SCUpMant

Ocoupetional Safety and Health Centre

PIOViCas INONMation 3nd advadry SANices on Cecupatonal safaly and hadlth

Occupational 3afety anc Health Conviclion Racords

provicdes tha occupasioral safilly and hadlih convicion reoonds n B0 past Wo
yoans

Oscopational Heatth Cinlo

provides sardces on praversion dagnosis and toatment of work-migked
inesses,

Oocupational Safety ana Health Biaticties
nks o ocoupationa safaly and haaln staticlics ana buletin

Occupaticnal 3afety and Healtn e-Gusiz
Inks o Oocunational Satety and Haalth o Oz

Safely at Work icon
(Downioad tha icon)

Phot Rehabtilttstion Programme for Employesec injuresd at Work
{Conctruction Inductry)

Faciilames injurad consinuction ampioyeas mecovar 2nd rmdum 1o work aarly

https://www.labour.gov.hk/eng/osh/content.htm

Ocoupationai Health Earvios

POVCES AdVECry SRVICH 0N MARam CONCET g Te NEGIN of ampioyeRs and
tha hyglana of warkpiaces

Ocoupationad 3afety and Health Tralning
Provides training on cooupational safaty and healh

Aagiciration and 3&f? Training Divicion

POVICeS Sardices on mgisiration 25 sfoty oficers, safoly udioms and sfaly

Oscupational Heatih Talks and Coursec

POVce froo ocoupasional haalth putiic e, cutreach haath ks and coursas
0 MPIoyRIs SNa aMpioyeas

Ocoupational dxfedy and Health intarmet Uinks

ks to ofhar accupationa! safaty and heath wahsdes

L Eventzs (O Haalth Pubiio Talke)

POVICES NEWS 0N LPCOMING ocoupaEonal haalh pudlic R coneational
safaty ona hoath avenis

Nobtying Your Waorkplace and Conctruation Work,

Gnciuding factones and catering astabisivmants)



https://www.labour.gov.hk/tc/osh/content.htm

& G B hitps//www.labour.govhk/eng/osh/mywawhim N s 8 O ¢ @ @ :0
Labour Department TextSize £ & < & \
The Governreset of the Hong Kong Specel Admnstzhes Regan '
ol s Pecphy's Reguisic of Caing Enter search keyword(s)

Pubdications and | TV and Radio
Media Announcements

Weicome |

Labour

What's New AboutUs | Public Services | Legisiation | LegCo Business

Message Senvice Desk |  ContactUs

# > Public Services > Occupational Safety & Healih > Notifying Your Workplace and Construction Work

Notifying Your Workplace and Construction Work

Proprietors of Notifiable Workplaces and contractors undertaking Construction Works are required o give notification of their workplaces (including factories and catering establishments, etc.) or
construction works to the Commissicner for Labour. A proprietor or confractor who faiis to give the nofification commits an offence and may be prosecuted. He also deprives himself of an opportunity of
being advised by Occupational Safety Officers of the Labour Department to improve the safety and health conditions of his workpiace in the early stage of oparation.

/N’oﬁﬁcation of Workplace \

Section 9 of the Factories and Industrial Undertakings Ordinance requires that proprietor of a Notifiable Workplace shai give the Commissioner for Labour:

a. notification of his workpiace in the prescribed form (FIUC-NOT @) before the first occasion on which any industrial process is commenced or any industrial operation is carried on in the«
workpiace;

b. notification of change in the location or name of the workplace or in the nature of the industrial process or industrial operation carried on therein in the prescribed form (LD334(S) @ ) before the
change takes effect;

Qwhere there has been a change in identity of the proprietor of the workpiace, nofification of the fact of such change within 21 days after it takes effect. /

Notification of Construction Work

Regulations 56, 58 and 59 of the Construction Sites (Safety) Regulations requires that a contractor undertaking Consiruction Work shall:

3. fumish the Commissioner forLabour with information L0202 gig) ) on the construction work wthin 7 cays afler commencement of the work -
11
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Proprietors of Notifiable Workplaces and contractors undertaking Construction

Works are required to give notification of their workplaces or construction works fo
the Commissioner for Labour. A proprietor or contractor who fails to give the
notification commits an offence and may be prosecuted. He also deprives himself
of an opportunity of being advised by Occupational Safety Officers of the Labour
Department to improve the safety and health conditions of his workplace in the
early stage of operation.

Notification of Workplace

Section 9 of the Factories and Industrial Undertakings Ordinance requires

that proprietor of a Notifiable Workplace shall give the Commissioner for Labour:

(@

(b)

(©)

notification of his workplace in the prescribed form (Form A) before the first
occasion on which any industrial process is commenced or any industrial
operation is carried on in the workplace;

notification of change in the location or name of the workplace or in the nature
of the industrial process or industrial operation carried on therein in the
prescribed form (Form B) before the change takes effect; and

where there has been a change in identity of the proprietor of the workplace,
notification of the fact of such change within 21 days after it takes effect.

“Notifiable Workplace™ (# 23 T §) means -

(@)

)

g or quarry; and
any premises or place in which a Dangerous Trade or Scheduled Tra
is carried on or is proposed to be carried on, including catering

ishments

1

but does not include a construction site (for notification of construction site, please
see page 2 of this leaflet).

“Dangerous Trades” (f2B{T%) means -

1.
2.
3.

o

Boiler chipping.

The manufacture of glass from basic raw materials.

Manufacturing processes involving the use of arsenic, lead, manganese,
mercury, phosphorus, or any compound of any of them.

Vermillion manufaciure.

Chromium plating.

The machining or grinding of celluloid or magnesium, or of any article
wholly or parily made of celluloid or magnesium in any manufacturing
process.

The manufacture of hydrochloric, nitric or sulphuric acids.

13



“Scheduled Trades™ (#f&F7 517 %) means -

1. Any industrial undertaking invelving the use of any dangerous goods
specified in Category 5 in the Schedule to the Dangerous Goods
(Application and Exemption) Regulations (Cap. 295 sub. leg.) and for which
a licence is required under the Dangerous Goods Ordinance (Cap. 295).

2. Any industrial undertaking involving the use of coal gas.

ustrial undertaking involving the use of electric

ing or in any electrolytic process, oth
solely for the ventilation, heating or lighting of a building.

4. Any industrial undertaking involving the use of any X-ray or radioactive
substance.

Notification of Construction Work

Regulations 56, 58 and 59 of the Construction Sites (Safety) Regulations
requires that a contractor undertaking Construction Work shall:

{8) furnish the Commissioner for Labour with information (Form C) on the
construction work within 7 days after commencement of the work;

(b) whenever a material change occurs in respect of any information fumished
according to (a), notify the Commissioner for Labour in writing of the change
within 7 days after becoming aware of it; and

(c) notify the Commissioner for Labour in writing of the date of completion of the
relevant construction work within 7 days after its completion.

A contractor is not required to give notification of the construction work he
undertakes if he has reasonable grounds for believing that:

(i) the work will be completed in a period of less than & weeks; or
(i)  not more than 10 workmen are or will be employed on the work at any one
time.

“Construction Work™ (R IT#&) means -

(a) the construction, erection, installation, reconstruction, repair, maintenance
(including redecoration and extemnal cleaning), renewal, removal, alteration,
improvement, dismantling, or demolition of any of the Specified Structures
and Works;

(b) any work involved in preparing for any operation referred to in paragraph
(a), including the laying of foundations and the excavation of earth and
rock prior to the laying of foundations;

2



FACTORIES AND INDUSTRIAL UNDERTAKINGS ORDINANCE (Chapter 59)
IRRITRERGH (B59H)

Notification of Establishment of a Notifiable Workplace (Nofe 1)
MERSETH@®IERS

In sccordance with section 9(1) of the Factories and Industrial Undertakings Ordinance, nofice is
given of the establishment of a notifiable workplace. the particulars of which are as follows —

EAMMETMAEZNE TN  CHNHMTESWHERNSFID T  SNETHER TREENN O(1)EN
HE WEEN—
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Temy
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Name of person having the management or coNtrol Of the WOrKPIBSE .. ...
FRETRVNSUBTRN A TRRS
Nature of industrial procagsicperation 1o be camed onthere FM TEMREAM T AWML R -

Brief description of machinery to be nstalled WA ENSRE

number of parsons 10 be employed MEN ... WOMBM L iiimsiwinisiiemans

Appeoximate
WEABE nr %I

wE (&2
o AR T i S i e
R Signed byion behalf of the person having the

ment or control of the warkplace (Note 3)
EHEERREHE TROAZUARRENEY
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e

1 Notfuble wokplace' mears (o) any factory. mine of cuaTy, and [b] ke peemises Gf place © which § SAngerous tade of
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1 A young person Is Dne wio Nas ataned the age of 15 pears But not the age of 10 years.
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3. Where the person hawng ihe management or contrel of the wotkgiace is a fiom. e noUSCalon must be Sgned By one &f the
pates. Wham 5 3 body corporaie. Ihe AotCaton must be afeied in the manner requred by the cocument of the

NONPOraton.
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FACTORIES AND INDUSTRIAL UNDERTAKINGS ORDINANCE

{Chapter 63)

Notification of Proposed Change in Particulars of a Notifisble Workplace (vt 1)

In accordance with section 9(2) of the Factones and Industnal Undertakings Ordinance, notics is hereby

given of a proposed change in the particulars of a notifiable workplace known as
85 follows:

*(a} Name of workplace

To ba changed ToM. .. i i miisiuiiisiasitissiinmisinimimboion PRt b B F S B ALV 0 Sewit
T TR N TR L R XU ST TR PP
PR POEG TS T IR 7 e iiiaiciicomibiisiiobabiiomssimsirbist e smiboborerr b S bbbl bbb it

*(b) Location of workplece
To be changed trom ..
R St

Proposad date of change . ...

*(¢) Brisf description of change in the natuve of industeial p fop 10 be introduced
Proposed date of change

DB, 3 i dhisbibsbiiisntbitiocmbatontotmbarsad sbiiimsombabononila adsere

Signed by/on behalt of the person having the
management or control of the workplace (Nare 2)

Y TIB ot imcmiiacibiobitim insbcicb bbbl adsinaeco
Capacity

* Complets whire appicabibe.

Nores.

‘Natifabie workptace maaes (a) any fectory, mine or qusery: and (8] any premeses o place in which 8 dangemus trace or
scroduiod trode & conled On Of & poposed 10 Bo camod 0N, but does Nt INCUGE & CONSHUCTON & within T meanng of
tha Conmtrustion Soes (Ssfety] Regulshon

Weane the gmnn having the monagement or control of the workplate i a fum. the notdcation must be ug-ud by 0ne of the
partrmrs. W it 13 3 body corposstn. the rotification mest be attessed n (he manner nod by the
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Factories and Industrial Undertakings
(Fire Precautions in Notifiable Workplaces) Regulations

AlGuideitoithelFactoriesiand
(FirelPrecautionsjiniNotifiable\Workplaces)

£ | Occupational Saety and Heakh Branch
) - Labour Department




Regulations on Doors(1)

» All exit doors of !
notifiable workplaces
must be readily opened
and closed at any times |
and must not be -

blocked.




Regulations on Doors(2)

Damaged
— _

»>If it is not a sliding % |
door, It must be ‘\—&
equipped with a self- B “
closing device and keep | ! ‘

the door closed; ™= ’\‘ 3

» The self-closing device
must be in good
working order.




Regulations on Doors(3)

» Every door (except
sliding door) that leading
out of a notifiable
workplace must be
opened outward;

»\When opening outwards,
the effective width of any
means of escape shall not
be reduced.




Regulations on Doors(4)

1

»\When any person employed
In a notifiable workplace or
In any room In the
workplace, whether or not
they are working, all doors,
gates and shutters leading of
the workplace or room shall
not be locked or fastened so
as to cause them cannot be
easily and immediately
opened from the inside .

Without reasonable
excuse commits an
offence and i1s liable to a

fine of $400,000 and
Imprisonment for 6
months




Factory and industrial Undertakings

(Guarding and Operation of Machinery) Regulations
(R A ——
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HANDBOOK ON
GUARDING AND OPERATION
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Proprietor’s liability for dangerous parts

* In this legislation, there are 17 types of
machinery dangerous parts that must be
effectively guarded. Contravention are
subject to a level 6 fine ($100,000).

» Below are some of the most common
dangerous parts found In the catering
Industry.



Appropriate Guarding Methods

& fixed guard (F TV E &)
®interlocking guard (= 4 ;¥ &)

@ automatic quard (p # ;S E )
@trip guard (JF % ;S &)

@ two-hand control device (&= #=+41

AE)




Type 7: Rotating mixer arms in casings
fitted with openings

mALONERANKEERSHEE
Revolving Mixer Arms in Casings
7 fitted with Openings




Type 7: Rotating mixer arms in casings
Rotating fitted with openings

mixer arms

Interlocking guard



Type 8: Rotating worms and spirals in
casings fitted with openings

M,

N
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A A L O BY S 7% P RO BE 9242 R 42 1
Revolving Worms and Spirals in Casings
8 fitted with Openings




Type 8: Rotating worms and spirals in
casings fitted with openings

EOI

—H

7
152 mm (67)




Factories and Industrial Undertakings

Regulations
All floors of a notifiable workshop
must be: s

R G

|

LAND TR |

» Maintained in a good state of
repair;

» Rendered in an even and non-
slippery condition;

» Kept free from any obstruction.

To prevent any person from tripping

or falling. Offenders are liable to a
fine at level 6 of $100,000.
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Inquiries about occupational safety and health
Information of the Labour Department

Occupational Safety and Health Consultation
hotline: 2559 2297

Occupational Health Consultation Hotline:
2852 4041

E-mail: enquiry@labour.gov.hk
Fax: 2915 1410

Occupational Safety and Health Complaint
Hotline: 2542 2172

Website:
https://www.labour.gov.hk/eng/osh/content5.htm

Bilingual Law Information System:
https://www.elegislation.gov.hk/


mailto:enquiry@labour.gov.hk

Thank You!



