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Labour Department

The Hong Kong SAR Government



Occupational Safety and Health Legislation 

applicable to Catering Industry 

• Factories and Industrial Undertakings

Ordinance (Chapter 59 of the Laws of Hong

Kong)

• Occupational Safety and Health Ordinance

(Chapter 509 of the Laws of Hong Kong) and

• Subsidiary regulations made under the

above Ordinances



The Government gazetted the Occupational Safety and Health 

Legislation (Miscellaneous Amendments) Ordinance 2023 

on 28 April, 2023

The Occupational Safety and Occupational Health Legislation 

(Miscellaneous Amendments) Ordinance 2023 (the Ordinance) takes effect 

upon gazettal on 28 April 2023.

The Ordinance amends the Factories and Industrial Undertakings Ordinance

(Cap. 59) and the Occupational Safety and Health Ordinance (Cap. 509), as

well as their subsidiary legislation to increase overall the penalties for

occupational safety and health (OSH) offences so as to enhance their

deterrent effect for better protection of employees' OSH.



The Ordinance mainly makes amendments to the OSH legislation as follows:

(i) With regard to offences under general duty (GD) provisions for 

employers, proprietors and occupiers of premises (employer GD provisions), 

the Labour Department (LD) can take out prosecutions by way of 

indictment. The maximum fines and imprisonment terms are set at $10 

million and two years respectively, and new provisions are added to require 

the courts to take into account the convicted entity's turnover and other 

financial information given by the convicted entity when sentencing;

(ii) increase the maximum fines of offences prosecuted summarily under the 

employer GD provisions and the employee GD provisions to $3 million and 

$150,000 respectively;

(iii) adjust the maximum fines for other summary offences according to their 

seriousness; and

(iv) extend the time limit for prosecution for an offence that is triable 

summarily from six months to nine months.



Statutory requirements for notifiable workplaces

《Factories and Industrial Undertakings Ordinance》

Section 9

Notification of workplaces

The proprietor of "notifiable workplace" is required to report relevant
workplace information to the Commissioner for Labour under the
following circumstances:

1. Notify the Commissioner in the prescribed form before the first
commencement of any industrial process or industrial operation in the
workplace.

2. Any change in the location or name of the workplace or in the nature of
the industrial processes or industrial operations carried on shall be
notified to the Commissioner in the prescribed form before it takes effect.

3. Any change in the identity of the proprietor of the workplace shall be
notified to the Commissioner within 21 days after it takes effect by
writing.



Statutory requirements for notifiable workplaces

Notifiable Workplace

"Notifiable workplace" including any catering 

establishment involving the use of electricity as 

motive power or for heating.

Method of notification

Submit the prescribed form by post to 13/F, Harbour 

Building, 38 Pier Road, Central, Hong Kong, or 

fax to 2544 3497.



Penalty

Any proprietor, who contravenes 

aforesaid section 9, commits an 

offence and is liable to a fine at 

level 6 of $100,000.
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Link:    https://www.labour.gov.hk/eng/osh/content.htm

https://www.labour.gov.hk/tc/osh/content.htm
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FIUO-NOT



Factories and Industrial Undertakings

(Fire Precautions in Notifiable Workplaces) Regulations



Regulations on Doors(1)

All exit doors of 

notifiable workplaces 

must be readily opened 

and closed at any times 

and must not be 

blocked.



Regulations on Doors(2)

If it is not a sliding 

door, it must be 

equipped with a self-

closing device and keep 

the door closed; 

The self-closing device 

must be in good 

working order.

Damaged



Regulations on Doors(3)

Every door (except 

sliding door) that leading 

out of a notifiable 

workplace must be 

opened outward; 

When opening outwards, 

the effective width of any 

means of escape shall not 

be reduced.



When any person employed 

in a notifiable workplace or 

in any room in the 

workplace, whether or not 

they are working, all doors, 

gates and shutters leading of 

the workplace or room shall 

not be locked or fastened so 

as to cause them cannot be 

easily and immediately 

opened from the inside .

Regulations on Doors(4)

Without reasonable 

excuse commits an 

offence and is liable to a 

fine of $400,000 and 

imprisonment for 6 

months



Factory and industrial Undertakings

(Guarding and Operation of Machinery) Regulations



Proprietor's liability for dangerous parts

• In this legislation, there are 17 types of 

machinery dangerous parts that must be 

effectively guarded. Contravention are 

subject to a level 6 fine ($100,000).

• Below are some of the most common 

dangerous parts found in the catering 

industry.



Appropriate Guarding Methods

fixed guard (固定式護罩)

interlocking guard (互鎖式護罩)

automatic guard (自動式護罩)

trip guard (觸覺式護罩)

two-hand control device (雙手控制
裝置)



Type 7: Rotating mixer arms in casings 

fitted with openings



Type 7: Rotating mixer arms in casings 

fitted with openings

Interlocking  guard

Rotating 

mixer arms



Type 8: Rotating worms and spirals in 

casings fitted with openings



Type 8: Rotating worms and spirals in 

casings fitted with openings

Hopper Guard



All floors of a notifiable workshop 

must be:

Maintained in a good state of 

repair;

Rendered in an even and non-

slippery condition;

Kept free from any obstruction.

To prevent any person from tripping 

or falling. Offenders are liable to a 

fine at level 6 of $100,000.

Factories and Industrial Undertakings 

Regulations







Inquiries about occupational safety and health 

information of the Labour Department

• Occupational Safety and Health Consultation 
hotline: 2559 2297

• Occupational Health Consultation Hotline:
2852 4041

• E-mail: enquiry@labour.gov.hk

• Fax: 2915 1410

• Occupational Safety and Health Complaint 
Hotline: 2542 2172

• Website: 
https://www.labour.gov.hk/eng/osh/content5.htm

• Bilingual Law Information System: 
https://www.elegislation.gov.hk/

mailto:enquiry@labour.gov.hk


Thank You!
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